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NEIL MANCOR

The Rev Canon Dr Neil Mancor is
the Congregational Development
Coordinator of the Diocese.

Sunday by Sunday in our
Holy Communion services we
proclaim: Glory to God from
generation to generation. It is
a statement of faith that down
the generations, God contin-
ues to be faithful and that the
Church will continue its min-
istry and mission in the world,
even as times change, as they
constantly do.

The Church exists in a suc-
cession of generations, and
often the shift from one to an-
other feels entering the deepest
of mysteries.

I don’t need to tell you that
times have very much changed!
Many of us still remember the
times when many more people
went to church regularly, and
our buildings hummed with
energy. We often struggle to
think about how we can entice
young people back to church,
when in fact the movement
away from organized religion
has been ongoing for decades.

When I was ordained in
1999, we spoke of Generation X
and why they left the Church.
We are currently in the middle
of Generation Z as now Gener-
ation Alpha makes its presence
known with implications for all
religions.

Gary Nicolosi talks about
this in his book Culture Shift:
Leading a Growing Church in
Uncertain Times which a group
of us studied this past fall.
Understanding the succession
of generations can help us to
make more informed decisions
as we strategize the best ways
to be the Church in the present.

Great Times: Institutional
Shifts

Much of our current parish
infrastructure dates from the
baby boom - a generation born

between 1946-1964 during a
time of growth and prosperity.
The parents of the baby boom-
ers belonged to the Silent Gen-
eration (1928-1945), of whom
more than 80% were active in
Church.

Growing suburbs were
where many mainline domina-
tions planted churches with the
assurance they would thrive.
During this time the Canadian
family had on average 4 chil-
dren; it was a massive demo-
graphic cohort. Sunday Schools
were full, and every church
had a youth group. Church
was an important social hub
for the community beyond just
the Sunday morning gathering;
it was a place where much of
life played out.

It was our heyday. With
nostalgia we wonder: what hap-
pened? Was there something
we could have done to stem
the exodus? As baby boomers
reached adulthood, many reject-
ed the faith of their parents. We
begin to see the emergence of
“Dones”, those who may have
grown up in Church but left it
behind. For many, it became
irrelevant to them.

This demographic change,

over which we had no control,
had profound impacts upon
our parishes. The worst re-
sponse has been to blame: our
clergy, ourselves, our society

- even Sunday shopping!! It
caused splits in the Anglican
foundation as we disagreed
over the causes of this shift and
blamed each other.

We cannot control demo-
graphic trends, but we can con-
trol how we respond and think
creatively about the structures
that sustain us. Many of our be-
loved parishes were construct-
ed during the boom times,
but as we strategize how to
flourish today, it is important
to honour our vibrant past but
plan for a sustainable future.

Changing Times

Subsequent generational
cohorts have emerged each
with evolving views of church,
faith, and religion. Generation
X (1965-1980) moved more
clearly away from organized,
institutional religion. Now
spiritual practice became more
and privatized. At the same
time, the religious “market-
place” became increasingly
diverse, offering more choices

than the mainline denomina-
tions alone. Think of the rise of
churches like Willow Creek, for
example.

Millennials or Gen Y (1981-
1996) saw the emergence of
the Internet and were the
first to use early social media
platforms. This brought new
access to information and the
sharing of ideas. This genera-
tion grew up with few memo-
ries of cultural Christianity,
and for whom traditional reli-
gious language and terminol-
ogy felt obsolete. It is not that
millennials are not spiritual;
it is just that they find little
meaning in an institutional
faith and theology in which
they were not raised.

The biggest shift here is that
spiritual practice has become
individualized and removed
from religious institutions.
People do not feel the need for
Church as they practise yoga,
meditation or spend time in na-
ture. For the Church, this does
not mean abandoning our core
beliefs and the traditions that
anchor us, but acknowledging
that we are no longer the only
spiritual place in people’s lives.

Our opportunity lies in

the creation of community

that invites and welcomes the
experience of others beyond
the Sunday morning liturgy.
People are far more interested
in sharing spiritual practice
than we may realize: are we
willing to extend ourselves and
make space for this?

We are amid Generation Z
(2001-2024) who are the least
religious generation in history.
Yet, with the uncertainty in the
world including the COVID-19
pandemic, the rising cost of
living, war in Ukraine and the
rise of Trumpism, a return to
religious observance of this
generation has been noticed.

Talk of a Gen Z revival is
overblown, but a plateauing
out of the exodus from Church
is happening. Why? Gen Z
craves connection, purpose,
and substance, leading some to
explore faith for deeper mean-
ing. They have been drawn
towards traditional forms of
faith including Orthodox, Ro-
man Catholic and (surprise!)
Anglican churches. Organized
religion can offer community
and security that is critical for
Zoomers, which goes to show
you that you never know how
times might change.

The Alpha Generation

Which brings me to the
emerging Generation Alpha
(2010-2024). Worldwide this is
the largest generational cohort
ever with more than 2 billion
and growing. This is the most
technologically savvy genera-
tion for whom smart phones
are the way they interact with
their world. They went through
COVID-19 which interrupted
their education, and they are
part of a global experiment,
for screens were placed before
them from the youngest age.
We are all living now in a great
screen age, but with over three
hours of daily screen time has

continued on page 12

Synod Nominations Now Open - Nominations Ouvertes

SOPHIE BERTRAND

Ms Sophie Bertrand is the Human
Resources & Program Manager
for the Diocese.

Business Session of Synod will
be on Saturday, June 20, 2026,
at the Synod Office. Further
details about this event will

be shared in the spring. In the
meantime, nominations for
elections at Synod are now
open. Nominations must be
received by March 16. Nomina-
tions will also be accepted from
the floor.

To confirm a nomination,
send an email to sbertrand@
montreal.anglican.ca with the
following;:

1. Full name

2. Email address

3. Deanery and parish/
church

4. Position for which they are
being nominated

OPEN NOMINATIONS

1. Synod Planning Commit-
tee (2027-2029)

Synod 2026 must elect eight
members, of whom at least six
must have been members of
Synod in 2026, and at least four
must be lay members, for a
three-year term.

2. Provincial Synod Delegates
for 2027 (Synod Delegates
only)
Provincial Synod is scheduled
for June 11-12, 2027.
Synod 2026 must elect:
*Two clergy and two lay
delegates
*Two alternates of each order
*One lay delegate aged
16-24, plus one alternate

Eligibility & Requirements

* Nominees must be mem-
bers of Synod at the time of the
election.

® Delegates serve until
replaced and may be called
to special meetings, Synods,
or conventions convened by
Provincial Synod.

* No person may serve more
than three consecutive terms;
a three-year gap is required
before re-election.

*Nominees must confirm

willingness and ability to
serve on at least one Provincial
Synod committee or task force.

3. Diocesan Council (by Synod
2026)

Synod must elect three clergy
and three lay members for a
one-year term.

Deanery nominations and
independent nominations are
accepted.

Nous préparons progressive-
ment la séance de travail du
Synode, prévue pour le samedi
20 juin 2026, au bureau du Syn-
ode. Les mises en nomination
pour les élections au Synode
sont maintenant ouvertes. Bien
que des nominations puis-
sent également étre faites sur
place lors du Synode, veuillez
transmettre cette information
aux membres de votre paroisse
ou église.

Pour confirmer une nomina-
tion, veuillez m’envoyer un
courriel a sbertrand@montreal.
anglican.ca incluant toutes les
informations suivantes :

1. Nom complet

2. Adresse courriel

3. Doyenné et paroisse/église

4. Poste pour lequel la per-
sonne est mise en nomination

NOMINATIONS OUVERTES

1. Comité de planification
du Synode (2027-2029)
Le Synode 2026 doit élire huit
membres, dont au moins six
doivent avoir été membres du
Synode en 2026, et au moins
quatre doivent étre des laics,
pour un mandat de trois ans.

2. Délégués au Synode provin-
cial 2027 (Délégués du Synode
seulement)
Le Synode provincial est prévu
les 11 et 12 juin 2027 (lieu a
confirmer).
Le Synode 2026 doit élire :

® Deux délégués du clergé et
deux délégués laics

¢ Deux substituts pour
chaque ordre

® Un délégué laic agé de 16 a
24 ans, plus un substitut
Admissibilité et exigences

¢ Les personnes mises en
nomination doivent étre mem-

bres du Synode au moment de
I’élection.

® Les délégués demeurent en
poste jusqu’a leur remplace-
ment et peuvent étre convo-
qués a toute réunion extraor-
dinaire, tout synode ou toute
convention convoqués par le
Synode provincial.

* Nul ne peut exercer plus de
trois mandats consécutifs, et
une pause de trois ans est req-
uise avant une nouvelle mise
en nomination.

¢ Les personnes mises en
nomination doivent confirmer
leur volonté et capacité de
siéger a au moins un comité ou
groupe de travail du Synode
provincial.

3. Conseil diocésain (par le
Synode 2026)

Le Synode doit élire trois
membres du clergé et trois
membres laics pour un mandat
d’un an.

Les nominations provenant des
doyennés ainsi que les nomi-
nations indépendantes sont
acceptées.
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Who is the Greatest? MMI participants deepen
their faith through service.

ALAN MA

My Alan Ma is the Montreal Mis-
sion Internship Program Director
for Montreal Dio.

When people imagine mis-
sions, some may associate the
call with heroic acts of sacri-
fice or even the prestige of a
‘holier’ life. Even the disciples
wrestled with these thoughts.

In Luke 22:24-27, we find
them arguing among them-
selves about who was the
greatest. Jesus responds by
overturning their expecta-
tions: “The kings of the Gentiles
lord it over them; and those who
exercise authority over them call
themselves Benefactors. But you
are not to be like that. Instead, the
greatest among you should be like
the youngest, and the one who
rules like the one who serves. For
who is greater, the one who is at
the table or the one who serves? Is
it not the one who is at the table?
But I am among you as one who
serves.”

In these words, Jesus
teaches that God’s Kingdom
does not follow the logic of the
world. Greatness is not marked
by visibility or recognition, but
by a posture of humble service.
Often, this is practised quietly
and unseen.

Since 2022, for nine trans-
formative weeks each summer,
a group of young Christian
adults has been invited to live
into this vision of the Kingdom
through the Montreal Missions
Internship (MMI).

Designed as an action-re-
flection program, MMI encour-
ages participants to deepen
their faith through service, and
being attentive to God’s pres-
ence. Participants between the
ages of 18 and 25 are placed
alongside some of Montreal’s
most vulnerable communities:
refugee claimants navigating
uncertainty, migrant workers
far from home, low-income
families facing systemic barri-
ers, and at-risk youth search-
ing for stability and hope.

What sets this experience
apart is not only where par-

ticipants serve, but how they
are invited to serve. From the
very first days, the program
emphasizes that service is not a
solo pursuit or a performance,
but a shared way of life. One
participant recalled a defining
moment from orientation week
during a hike up Mount Royal:

“I remember we were given the
opportunity to take the easier path
or the harder path, and everyone
chose to take that harder path
together. We were panting and
we were tired, but we all took that
path together... And I felt that was
such an impactful moment because
you 're on the top of the hill with
all these people that have support-
ed you going on your way up.”

That early decision, to
take the harder path together,
becomes a symbol for the rest
of the summer. Some partici-
pants may struggle with the
workload while others become
challenged by the routines and
silences. The experience often
reshapes their understand-
ing of ministry. Another past
participant reflected:

“MMI made me realize that
ministry isn’t all about preaching
or big actions or beautiful vest-
ments. It's more about the quiet
moments—the still, small voice
of God in dark places where you
wouldn’t expect to hear Him. It's
also about experiencing and tak-
ing on the sufferings of the world
around us, and—through that—
being a light to the world.”

Across shelters, community
centres, urban gardens, and
neighborhood organizations
throughout Montreal, par-
ticipants encounter Christ not
through grand gestures, but
through presence.

Each week, the program
regroups at the Montreal
Diocesan Theological Col-
lege to reflect on experiences
theologically. Participants
reflect on what it means to wait
anxiously alongside a refugee
claimant for a court decision,
share meals with migrant
workers separated from family,
or showing up consistently for
young people who experienced

traumatic events. In these mo-
ments, Scripture begins to feel
less distant and more embod-

ied. As one participant shared:

“It’s easy to read the Gospels
or Paul’s letters and think, ‘This
was written 2,000 years ago. Does
it really apply to me?” MMI shows
you how the Gospel can be lived
out—right here in Montreal.”

By the end of the nine
weeks, participants often leave
MMI changed. They carry with
them a quieter, more grounded
faith. They have learned to
recognize God’s presence not
only in moments of clarity and
strength, but also in fatigue
and struggle like that first hike
up Mount Royal.

I invite you to share this
opportunity with young people
in your congregations and
ministries.

Enrollment for the 2026
cohort is now open. Visit our
website: montrealmission.
ca for more information. This
summer, we invite young
Christians to join us in serv-
ing, reflecting, and discerning
together. Participants receive a
$5000 stipend for participation
in the program. We also invite
the church to pray with us in
supporting the growth and
maturation of the participants.

To learn more about what
Montreal Dio has to offer
people of all ages, go to www.
montrealdio.ca.

Convocation 2026!

Montreal Dio’s Convo-
cation will take place
on Monday, May 4, at
7pm at St. George’s
Place du Canada. Join
us as we celebrate our
graduates and honour
their achievements in
ministry and theologi-
cal education. Save the
date and celebrate with
us! Visit montrealdio.ca
for updates!

Alongside Hope Review

JANE BELL

The Rev Jane Bell is the diocesan
representative for Alongside Hope.

This past summer I was
appointed by the Rev. Ros
Macgregor to be the Diocese of
Montreal’s representative for
Alongside Hope.

My ability to move forward
on this path was abruptly halt-
ed when, in the early fall, I fell
on a brand new hip replace-
ment and broke not only the
appliance which was freshly
put in but also my femur bone.
I'was instructed to not put
more than 50% weight on my
right leg.

The best solution for healing
was to stay in the Rehab hos-
pital for 3 months. After that
time, my Doctor gave me the
go ahead to return home.

All this to say, my plans
for visiting the parishes in the
diocese were put on hold. But,
with the New Year, I feel it is
time to visit the parishes, to
meet and to get to know how
their support for Alongside
Hope is going or beginning.

I became more aware dur-

ing my time of being with peo-
ple who were in the process of
healing, that our Lord is pres-
ent to support us through hard
times and good times. Christ
is found in those who are poor
in spirit, those who mourn, the
merciful, the peacemakers and
the persecuted. As we read
the Beatitudes, we realize that
that is where we find our Lord
working and being present.
Alongside Hope gives hope
and support around the world
where there is crisis, food secu-
rity support, climate resilience,
needed relief and health issues.
This organization listens and
does not impose. The design
for needed projects are lo-
cal. The response to issues is
shaped by cultural, social, and
economic realities for long-last-
ing community-driven change.
Since 1958, Alongside Hope
has worked with partners in
the world to support communi-
ties facing injustice, poverty,
and crisis. Our wish is that you
would join us and follow our
Lord, at work. To learn more,
visit www.alongsidehope.org.

C hal Ienges & Joys continued from page 1

(Randy Gates and Judy Ball)
who assist in the area. [ have a
lay reader who serves in one of
the parishes. I am also thankful
for the important support of
the lay leadership teams that
help me in my ministry.

Can you share an example of
an initiative that’s made a real
difference in the community?

One of my parishes, St
James the Apostle, has a Youth
Council. It’s not a youth group
or Sunday school, but a group
dedicated to fundraising for
initiatives that support young
people and families in our
region.

Since 2023, the Youth Coun-
cil has donated almost $9,000 to
things like breakfast programs
in elementary schools, which
ensure that young students
start their day with full stom-
achs and alert minds.

It is so rewarding to em-
power and equip the younger
generation for leadership, and
it is having a direct impact on
our parish attendance: we are
getting record attendance at
Christmas and Easter services,
higher numbers than we've
seen in the past 40 years! The
average Sunday attendance is
also slowly growing. People
want to be part of a good thing.

How do you balance honour-
ing tradition with adapting
to change?

I'love tradition! I would
consider myself a traditional
priest: we even had incense at
one of my churches on Christ-
mas Eve. But, within that tradi-
tion, I strive to make radical
space for the newcomer, and
especially the next generation.

At St James the Apostle,
we have our Youth Council.
Our treasurer is 25 years old,
and just completed a masters
degree in accounting; one of

our wardens is in her 30s and
brings her two young daugh-
ters with her on Sundays.

Instead of tucking children
away in another room, we’ve
made a corner for them directly
in the church. Don’t get me
wrong, I think Christian forma-
tion at all ages is important, but
this is a way of showing fami-
lies that they are welcome, that
kids belong in church — that
kids belong in the liturgy.

What has rural ministry
taught you that you might
not have learnt elsewhere?

It really feels like in only
five years, I've had an entire ca-
reer’s worth of administrative
experience: I've been involved
in a dozen property transitions,
I've worked with real estate
agents, surveyors, lawyers,
municipalities, and notaries.
I've been involved in major
construction projects, worked
with contractors, spearheaded
fundraising campaigns, and
applied for grants. I don’t
know how many other priests
have that level of experience
so early on in their careers. I've
gained some serious business
experience!

Do you have any goals for
the future?

I recently applied to Car-
leton University’s program for
Philanthropy and Non-Profit
Leadership. The structures that
have sustained the Church for
decades are no longer work-
ing: we need to pivot, we need
to adapt. My learning goals
for the program are to build
greater confidence in envision-
ing and implementing strate-
gic planning, and better ease
in navigating the challenges
of constrained budgets and
limited resources. I want to be
more capable of leadership in
the Church of tomorrow.
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Lifting the Veil: The Transfiguration and Black Heritage Month

CAMILLE N. ISAACS-MORELL

Camille N. Isaacs-Morell is a
member of St. John the Baptist
Anglican Church, Pointe-Claire.
She contributed to the develop-
ment and adoption of the Anti-
Black Racism Action Plan to
dismantle systemic racism in the
Anglican Diocese of Montreal and
has been a keynote speaker during
Black History Month in Anglican
Churches.

The celebration of the Transfig-
uration in mid-February 2026,
which coincided with Black
Heritage Month, offers a pow-
erful message that challenges
us to affirm our common iden-
tity as children of God.

The significance of the
Transfiguration begins with
Moses receiving God’s law.
When Moses encountered
God, his face shone with God’s
glory, so that he had to veil his
face in front of the Israelites.

During the Transfiguration,
in plain sight of his disciples,
Jesus appeared alongside Mo-
ses, who received the law, and
Elijah, representing the proph-
ets. As Moses and Elijah faded,
Jesus alone remained. God then
affirmed Jesus’ divine mission,
which is to fulfill prophecy
and, more importantly, to ful-
fill the intent of the law, which
is love.

The Role and Limitations
of Law

Religious and secular laws are
essential, defining right and
wrong. The Transfiguration
calls us to let love lead us to
act beyond mere legal require-
ments, a lesson particularly
relevant during Black Heritage
Month.

A significant part of Black
Canadian history is rooted
in the struggle for civil rights
and the establishment of anti-
discriminatory laws. Through
their advocacy against injustice
and demand for equality, Black
Canadians have contributed to
a robust framework of consti-
tutional rights that benefits all
Canadians.

Visible minorities continue
to experience the persistent
fear of racial profiling,
systemic racism, and chal-
lenging encounters with
law enforcement.

Despite the enactment of
anti-discriminatory laws, racial
discrimination persists. Visible
minorities continue to experi-
ence the persistent fear of racial
profiling, systemic racism, and
challenging encounters with
law enforcement. This reality
prompts us to ask why, despite

these laws, our society contin-
ues to wrestle with racism—the
very issue these laws aim to
resolve.

The Power of Love Over
Law

There are two key reasons for
this ongoing struggle. First,
love cannot be legislated or
mandated. Second, individuals

may follow the letter of the law
while hiding behind veils of
political correctness and indif-
ference toward the impacts of
racism on minorities.

Throughout his ministry,
Jesus grounded his teachings
in love, which motivates us to
act for the greatest good, for
ourselves and others. There is
no law against love.

The Transfiguration viv-

idly depicts love, embodied
in Jesus, rising above the
constraints of the law and
removing the veil that distorts
our relationship with God and
our interactions with others.
The Transfiguration invites us
to examine our motives and
intentionally go beyond the
limitations of anti-discrimina-
tory laws in Canada.

Transformation and Our
Shared Identity

Going beyond the limits of the
law is possible through our
personal and collective trans-
formation into the image and
likeness of God, who, in Jesus
Christ, is love personified.

In his letter to the diverse
church in Corinth, Paul
explains the importance of
removing the veil of legalism
to embrace our shared iden-
tity in Christ. He writes, “...
when (we turn) ... to the Lord, the
veil is removed. ... And all of us,
with unveiled faces, ... are being
transformed into the same image,
...for this comes from the Lord, the
Spirit.” (2 Corinthians 3:12-18.)

As God’s children, love is
our common identity and heri-
tage. Jesus says, “By this every-
one will know that you are my
disciples, if you have love for
one another.” (John 3:35.)

continued on page 11

Safe Church Review Committee
developing new diocesan policy

SOPHIE ROLLAND

The Ven Sophie Rolland is the
Archdeacon of St Lawrence,
Incumbent of the Parish of Vau-
dreuil and member of the Safe
Church Review Committee.

The Safe Church Review Com-
mittee, established by Diocesan
Council, has been charged with
reviewing the current Diocesan
Safe Church policies and devel-
oping a new, comprehensive
policy that reflects current best
practices.

The aim of this work is to
prevent, as much as possible,
harm experienced within the
Church and, where harm does
occur, to provide a clear and
compassionate framework
for responding in ways that
remedy or at least mitigate that
harm. We are working toward
completing this process in time
to present the new policy to
Diocesan Synod in 2027.

The Committee has been
meeting every two weeks
over the past several months,
including a dedicated meeting
with the newly appointed om-
budsman. These conversations

have been instrumental in clari-
fying our mandate, deepening
our understanding of the issues
involved, and preparing us for
the significant work ahead.

The members of the Com-
mittee are the Ven. Deborah
Meister, the Rev. Jen Bourque,
Mr. Francgois Morin, Mrs.
Nancy Longworth Hamilton,
and the Ven. Sophie Rolland.
Together, we bring a breadth
of experience, expertise, and a
shared commitment to justice
and compassion.

We are eager to develop a
policy that is comprehensive,
written in clear and acces-
sible language, and supported
by well-defined procedures.
Above all, it will be grounded
in a victim-focused approach
that encourages reporting
while minimizing unnecessary
complexity and avoiding the
risk of compounding trauma
for those who come forward.

We expect to provide
regular updates to Diocesan
Council and Synod. If you have
questions or comments, please
feel free to contact us at mon-
trealsaferchurch@gmail.com.
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YOU ARE LEAVEN

Fermenting Cultures of Spiritual Formation

Saturday October 3, 2026 - More details to come.
A collaboration between the dioceses of Montreal & Ottawa

Spiritual Retreat
March 10th-12th, 2026

I

“Earnestly I seek you; My Soul thirsts for you..

your love is better than life” {psalm 63}

In these turbulent times, when we are assaulted by news of injustice, vio-
lence and conflict around the world, we long to respond to the invitation of
Jesus to “come apart and rest awhile”. We invite you to join us for two days
of REST and deep spiritual nourishment at the newly-renovated Villa St
Martin, on the peaceful shores of the Lake of Two Mountains. Together, we
will explore spiritual practices which draw us closer to the Lord. To revive

our Souls.

Individual Spiritual Direction will be

available throughout the retreat.

Cost, including two nights, meals and

materials: $280

For more information please contact:
retreats@montreal.anglican.ca.

-~
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The Anglican Foundation of
Canada (AFC) is pleased to
announce that registration is
now open for the 2026 Say Yes!
to Kids (SYTK) campaign, the
Foundation’s national fund-
raising initiative supporting
children and youth-focused
ministry across the Anglican
Church of Canada.

Parishes, dioceses, and An-
glican-affiliated organizations
are invited to register by April
1, 2026, at: www.anglicanfoun-
dation.org/apply/sytk.

Now in its sixth year, Say
Yes! to Kids equips local min-
istry partners with fundraising
tools, matching incentives,
and communications support
to help strengthen programs
that serve children, youth, and
young people in their own
communities. Campaign teams
will fundraise locally in the
spring, with Say Yes! to Kids
Sunday taking place on Sun-
day, June 14, 2026.

At the point of registration,
we simply ask teams to tell
us what the focus of their Say
Yes! to Kids fundraiser will be
and to share any background
information they feel will help
us support them and develop
a strong team marketing kit,”
says Michelle Hauser, AFC’s
Development & Communica-
tions Officer.

Since its launch in 2021, Say
Yes! to Kids has raised nearly
$1 million in support for youth-

focused ministry nationwide,
funding initiatives in areas
such as faith formation, mental
health, food security, arts and
music, outdoor education, and
leadership development.

To support teams who are
new to the campaign—or those
who would like to learn more
before registering—AFC will
host a series of Say Yes! to
Kids Info Sessions via ZOOM
throughout February. These
sessions will take place on
Wednesdays at 12p.m. (EST) on
February 4, 11, 18, and 25.

“The info sessions are ideal
for newcomers to the campaign
or for anyone who is interested
but unsure and would like to
hear more about how Say Yes!
to Kids works,” says Hauser.

Participants can register for
a ZOOM Info Session at: www.
anglicanfoundation.org/syt-
kinfosession.

Participation in the 2026
campaign is limited. Teams are
encouraged to register early.

For questions or more infor-
mation, please contact:

Michelle Hauser | Devel-
opment & Communications
Officer, Anglican Foundation
of Canada.

Home office: Toll-free at
1-877-354-6387 or text 613-305-
8876 | mhauser@anglicanfoun-
dation.org.

www.anglicanfoundation.
org | Facebook | YouTube

Save the Date!
Réservez la date !

samedi
20 juin
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Lifti ng the veil continued from page 10

Black Heritage Month:
Learning, Honouring, and
Transforming

Black Heritage Month pres-
ents an opportunity for us

to discern the steps that God

is calling us to build a better
world where love surpasses the
rule of law.

Established in 1926, Black
Heritage Month aims to share
the history of people of Black
African slave descent in North
America and the Caribbean.
Their stories of survival and
their outstanding contributions
in all areas of society remain
largely absent from mainstream
history books—a reality that
explains the persistent negative
stereotyping of Black people
and underscores the continued
need for Black Heritage Month.

The Church’s Role in
Black Heritage Month

The Church needs Black Heri-
tage Month. In times past, the
Anglican Church in Canada
perpetuated racist beliefs,
relegating Black Anglicans to
segregated, veiled worship
behind curtains, denying them
sacraments and leadership op-
portunities, ultimately forcing
them to form ethnic enclave
congregations.

Today, ethnic enclave

congregations are a lingering
legacy of past practices of seg-
regation and marginalization.
However, there is hope in the
work being done in the Diocese
of Montreal to address these
issues. In 2020, a diverse group
of clergy and laypeople met

to discuss ways to address the
legacy of racism in the Church.
Their efforts led to a motion at
the 161st Synod for the adop-
tion of the Anti-Black Racism
Action Plan.

The Action Plan calls for
the acknowledgment of racism
within the Diocese and the
active engagement of congre-
gations in ongoing dialogue,
redress, and atonement. The
Plan aims to provide clergy
and parishioners with the
awareness and skills needed
to foster vibrant, multicultural,
and multi-ethnic parishes that
support the spiritual growth of
all God’s people.

Next Steps and Recom-
mendations

Beyond the Action Plan,
congregations in the Diocese
should consider the following
actions:

e Advocate for a day in the
Anglican Calendar to hon-
our the pioneering work and
ministry of Black Anglicans in
Nova Scotia who persevered in

faith despite racism, paving the
way for the Anglican Church
in Canada to “acknowledge

that God is calling us to greater
diversity of membership, wider
participation in ministry and
leadership. .. and a stronger re-
solve in challenging attitudes and
structures that cause injustice” in
its Mission statement. It is time
to honour these Black Anglican
pioneers.

¢ Foster multi-ethnic collab-
oration to prevent the formation
of ethnic enclave congregations
and special interest groups that
operate on the margins of the
Church. There will always be
occasions for groups to gather
by shared identity. However,
members of these groups
should be heard, feel safe, and
be embraced at the heart of a
diverse and flourishing Church,
not on its margins.

e Above all, create safe
spaces for bridge-building,
where the status quo can be
questioned and challenged.
This requires courage and
commitment. Bible studies
and book studies should help
us confront difficult truths,
leading us to acknowledge and
release ourselves from stereo-
types and self-deception. Our
prayer and meditation guide
us to embrace the peace that
comes from following Jesus’s
guiding principle of love.

FAMILY ART WORKSHOP

A Lenten Exploration of Prayer
Workshop Theme: Beyond Words

SATURDAY, MARCH 21°T 9-11 AM
1444 Union Ave Montreal, Qc. H3A2B8

For more information / to register

mtlyouth@montreal.anglican.ca K j

DI®CESE ANGLICAN MONTREAL
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Next Jesus was taken into

the wild by the Spirit for the
Test. The Devil was ready to
give it. Jesus prepared for the
Test by fasting forty days and
forty nights. That left him, of
course, in a state of extreme
hunger, which the Devil took
advantage of in [all the test-
ing].*

God of the Living Word,
each year we journey through
the season of Lent by emulat-
ing your Son’s trying time
in the wilderness where
he fasted and prayed then
overcame temptation. As this
prayer is published, we are
about 10 to 12 days into our
time of preparation in our
wilderness. Be with us as we
struggle to maintain our com-
mitment to fast, to give alms,
to study your word, and to
pray more fervently. We take
on these practices to increase
our devotion to you and pray
that our efforts are pleasing in
your sight.

The Test was over. The
Devil left. And in his place,
angels!

Angels came and took care
of Jesus’ needs.**

God of the Heavenly Realm,
you sent angels to care for
Jesus after his testing was over,
help us to be mindful of the
angels you send us. Give us the
wisdom to see them at work
here and now, and to give
thanks for their efforts in real
time. In the mortal realm, we
see first responders and those
in the caring professions as
angels, stepping in where oth-
ers fear to tread. We pray that
you will sustain them in their
efforts to help and comfort
others.

Stay on good terms with
each other, held together by
love. Be ready with a meal or
a bed when it’s needed. Why,
some have extended hospitality
to angels without ever know-
ing it!***

A Prayer from the Diocesan Representatives

The Anglican Fellowship of Prayer - Canada

God of the Expanding
Kingdom, help us to shift our
Lenten journey from a person-
al, inward struggle to an out-
ward expression of your radica
hospitality. Despite our efforts
to build community, there is
still so much strife in the world
We pray for your guidance to
strengthen our resolve to do
more. Transform our fast into
an opportunity to share our
food with the hungry, expand
our alms giving to include
more time spent with the sick
and the lonely, and extend our
study of your word into the
call for action it demands. With|
these efforts, we pray that we
will support angels unaware.
Amen.

Lord in your mercy, hear our

prayer,
Stacey Neale

Notes that all scripture verses come
from The Message: *Matt 4:1-3;
“*Matt 4:11; **Hebrews 13:2

For more information on AFP-C, contact Stacey Neale at valstacey@bell-net.

Friday, April 24 5 pm to Sunday April 26 1:30 pm
Manoir d’Youville, Chateauguay https://manoirdyouville.ca)

LAY READERS’ ANNUAL SPRING RETREAT: 24 - 26 APRIL, 2026

Congregational Growth and Vibrancy, Vocational Discernment for
Lay Readers, and Enabling the Future Church

With leader, the Revd. Canon Dr. Grayhame R Bowcott, BTh, MDiv, DMin

Presentations in English, breakout groups/questions in English and French.
In person only. This Retreat is open to ALL!

Rev. Dr. Gray will demonstrate how to motivate others so that you can become a team
catalyst while exploring our key themes in lectures, break-out sessions, group discus-
sions and group feedback.

* The Local Theologies Found in Numerically Growing Congregations
* Prayers to Foster Relational Growth
* In Service to the Community: The Parish Church as a Neighbourhood Hub
* The Ministry of First Impressions: Becoming a Porous Church

* Unlocking Vocational Discernment: Where is God Calling You to Be?

EARLY BIRD REGISTRATION (Weekend Room & Meals) until 25th MARCH = $310;
Afterwards $350; Registration closesCLOSES 31st March 2026.

To REGISTER: Karen Birkett * karenbirkett@sympatico.ca * (514) 637-8099
FURTHER DETAILS: Robert McLachlan ¢ rob.mclachlan@videotron.ca ¢ 514-928-
7390, or Mark Weatherley * mark.weatherley@sympatico.ca ® 514-710-8066

Submission of Annual Returns

Your annual returns enable our
office to update our contact
information, financially as-
sess parishes and accurately
report statistics to the National
Church, which is used for elec-
toral representation.

So please enter all required
information into ParishOS no
later than Friday, March 27,
2026. NOTE: do not send this
information by email; it must
be submitted directly through
ParishOS.

Each parish will receive
unique login credentials for
access to the web portal.

You will find three forms to

complete:

1. 2026 Annual Vestry Re-
turns (names and contact
information of officers)

2. 2025 Financial Returns

3. 2025 Parochial Statistics

Important Reminders:

* Always SAVE your data be-
fore exiting a form. Unsaved in-
formation cannot be recovered.

* You may enter information
as it becomes available and
return later to update or correct
details before the closing date.
e After March 27, the forms

will no longer be accessible.

e For your records, consider
printing a copy using the Print
View button at the top right-
hand corner.

Support and Assistance:

If you encounter any issues
accessing or using ParishOS,
or have questions about the
process, please contact:
Jennifer James-Phillips
jphillips@montreal.anglican.ca

Thank you for your coopera-
tion and attention to these im-
portant diocesan requirements.

Diner de ’évéque
continuation de la page 1

Cette réunion est I'occasion
de savourer une cuisine riche
en traditions culturelles, de
partager des conversations
enrichissantes, de renouer des
liens et de soutenir généreuse-
ment le travail du Diocese
anglican de Montréal.

Conformément a mes val-
eurs fondamentales, j'ai choisi
de consacrer les fonds récoltés
lors de ce diner au soutien de la
pastorale des jeunes.

Je m'engage a créer des
occasions d'écouter nos jeunes
alors que nous cherchons
a batir un avenir solide et
durable. Votre présence a mon
diner enrichira non seulement
la soirée, mais contribuera
également a faire en sorte que
notre témoignage commun de
foi, d'espoir et d'amour con-
tinue de s'épanouir pendant de
nombreuses années.

Pour accueillir les familles,
Nous proposerons un repas
adapté aux enfants, tandis
qu’'un animateur organisera
des activités pour les enfants
afin que les parents puissent se
détendre et profiter pleinement
de leur séjour.

Nous espérons que vous
pourrez vous joindre a nous.
Pour acheter vos billets, ren-
dez-vous sure www.montreal.
anglican.ca.

Gen Alpha

continued from page 8

impacted this generation’s
view of the world.

Yet, Generation Alpha are
much more spiritually engaged
than we might realize. Smart
phones and Al allow for a
highly individualized spiritual
practice. They explore faith
through social media as well as
practices like meditation and
manifestation.

Generation Alpha learn
through short, visual, interac-
tive content, so churches reach
them best through embodied
storytelling (Godly Play, dra-
ma, art, music), micro-videos
that invite participation, and
strong partnerships with par-
ents and caregivers. To serve
them well, make church a safe,
joyful place of belonging where
kids can ask real questions,
practice simple prayer habits,
and join hands-on acts of kind-
ness so faith is experienced, not
just explained.

If you have questions as
to how to put this in practice,
please reach out to me; we
can explore how to enrich the
church experience for Gen
Alpha — and perhaps for older
generations too!

nmancor@montreal.anglican.ca

VALERIE TAYLOR

Ms Valerie Taylor is the Day Camp
Director of Crosstalk Ministries.

For almost 50 years Crosstalk
Ministries has been facilitat-
ing Day Camp programs for
children ages 4-12. Children
in these communities spend a
week learning about God and
lives are changed as camp-
ers and leaders come to know
Jesus and experience His love.

Our 2026 program,”One of
Us” is very dear to our hearts
as it was first created exclu-
sively by the CTM community
to celebrate the millennium.

It includes lovely handcrafted
slides designed by talented
Montreal artists, telling the sto-
ry of Jesus’ birth and childhood
as recounted in the Gospel of
Luke.

Each day, campers will
experience one of five exciting
stories: “Mary’s Surprise”, “Born
in a Stable,” “Let’s go to Bethle-
hem”, “Taken to the Temple” and
“Talking with the Teachers”. The
program explores the stories
through songs and games,
small groups and creative me-
dia, including liturgical dance -

all geared to children 4-12 yrs.
Program Options

Classic Day Camp

A locally-led program for
churches & communities with
five days of content, lasting 5
hours per day. Cost: 500%

The Extended Day Manual
Additional resources to extend
content to 8 hours, per day.
Cost: 50$

Backyard Day Camp

For smaller communities
unable to mount a full-day
program. Includes five two
and a half hour-long sessions,
with content from the 5 Daily
Stories including slides, songs,
small group materials, creative
activities, games and daily
challenges. Cost: $250

Visit the Day Camps section
of the CTM website for more
details. If you have further
questions, please feel free to
contact our office at any time.
www.crosstalkministries.ca

Valerie Taylor 514-481-1414
office@crosstalkministries.ca



